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Abstract: In the era of knowledge explosion, the demand for adult learning has been ever
increasing. Events like China accession to the WTO, the introduction of CEPA, Facilitated
Individual Travel Scheme, and QDII, have provided enormous business opportunities. To cope
with these developments people have to face unprecedented challenges. For these reasons,
life-long learning is a necessary requirement for sustained success. This paper explores ways to
effectively launch and sustain action learning programmes to help organizations and individuals
produce synergistic benefits. The origin and benefits of action learning are described briefly.
Discussion is made on an effective learning equation and how to apply learning styles to enhance
learning effectiveness among learners in a learning set. Learners are encouraged to use learning

log to help facilitate their learning.

Key Words: Action learning, learning equation, learning styles, learning set, learning log
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